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Introduction Final Ambition Scale Structure Correlations for Ambition and Leadership

with the Big 5 and SPI-27 (Condon, 2018)
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efforts toward achieving certain group or
organizational goals’ (APA Dictionary of
Psychology, 2022)

A meta-analytic review of leadership
literature reveals leadership is negatively
associated with neuroticism, positively
associated with extraversion, openness, and
conscientiousness, and has a non-significant
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